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Foreword 

It is announce on 2012 Budget which higher employer's EPF contribution rate for employee earning up To 

RM5K effective January 2012 wage 

As such, according to EPF Third Schedule - The employer’s share contribution for employees who receive 

monthly wage/salary of RM5, 000 and below will be increased by 1 percent from 12 percent to 13 percent. 

The employee’s share contribution rate remains at 11 percent. 

The increase in the employer’s share contribution rate is effective beginning employee’s January 2012 

wage/salary for February 2012 contribution. 

 Sage UBS Payroll Start and Sage UBS Payroll 2012 were now action on updating the EPF Policy to meet the 

new changes stated on the Third Schedule, EPF Act 1991. 
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EPF update 

The latest contribution rate for employees and employers can be referred in the Third Schedule, EPF Act 

1991. Employers are to remit the employee’s contribution share based on this schedule. 

 

1. EPF Table Setting  

 
This update will automatically overwrite the existing EPF Table if you have not change on the default 
percentage of the system. Check on the setting of the EPF Table on the system by following the step below. 
 
Housekeeping → Setup → Government Tables 
 

 
 
Select EPF Table → OK 
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The default EPF Table 1 should remain as 11% on Employee portion and 12% on Employer portion. For 
employee with 55 years old and above, the default EPF Table 2 should set as 5.5% on Employee portion and 
6% on Employer portion.  

 
 
The update will not change on the percentage as appear on the EPF Table. But the system will automatically 
capture the normal remuneration which subject to EPF and calculate the EPF amount by based on the RM5, 
000 capping. 
 

2. Fixed Allowance and Variable Allowance Setting 

Allowance is part of the remuneration which liable for EPF contribution. A fixed allowance means fixed 
remuneration paid to an employee as stated in the employment contract written or otherwise. A variable 
Allowance means any payment paid to an employee either in one lump sum or periodical or in arrears or 
non-fixed payment or any additional payment to a current month's normal remuneration. 
 
Check on the setting of the Allowance Table on the system by following the step below. 
 
Housekeeping → Setup → Tables Maintenance 
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Select Allowance Table → OK 

 
 
Go to the third page of the Allowance Table and check on the Type of the allowance. 
F: Fixed  
V: Variable 

 
 
The system will calculate the fixed remuneration paid as below: 

i. Basic Rate 
ii. Fixed Allowance  

 
Example (A): 
Basic Rate = RM 4800 
Fixed Allowance = RM 500 
Total Fix EPF Wage would be RM5300 (> RM5000 capping) and is subject to 12% (RM636) for employer 
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Example (B): 
Basic Rate = RM 4800 
Variable Allowance = RM 500 

Total Fix EPF Wage would be RM4800 (<RM5000 capping) + Variable RM500 is subject to 13% (RM689) for 

employer 
 

 
 

3. Current Month’s Additional Wage 

Additional remuneration means additional remuneration received in addition to current month’s normal 

remuneration.  This pay figure is consider as Variable pay item and shall act as non-fix payment. 

3.1 Bonus Pay 

 
                                                                                                    [Quote from: EPF Jadual Ketiga Aktar 1991, Page 7] 

Example (C): 
Demo Employee 001 
Basic Rate = RM 4000 (<RM5000 capping) 
Bonus Rate = RM 2000 
Total EPF Wage for Bonus = RM 2000 x 13% = RM 260 
 
Demo Employee 002 
Basic Rate = RM 7000 (>RM5000 capping) 
Bonus Rate = RM 2000 
Total EPF Wage for Bonus = RM 2000 x 12% = RM 240 
 

 


